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	Job description


Job title: Business Development Consultant - Clean Energy 

	Main purpose

	
The role

To provide support to the development of our clean energy business, with the objective of delivering HR Wallingford’s strategic development and growth in clean energy markets.

The role will be proactively engaged in clean energy business development activity, aligning market opportunity, technical capability and company strategy to deliver sustainable growth across the short, medium and long term. The role will also support business development in other established energy sectors where needed.

The postholder will  report to the Energy Sector Lead.

Experience and Role Development

This role is suitable for an individual with circa 5 -10 years’ relevant professional experience, who has established a foundation in business development, market engagement, consultancy or project delivery within a technical or engineering‑led environment, and who is continuing to develop specialist knowledge in clean energy.

The postholder will be supported and mentored by the Energy Sector Lead, alongside close collaboration with experienced Business Development Managers across sectors and regions.   This support will enable the individual to further develop sector knowledge, commercial judgement and leadership capability, while taking increasing responsibility for our clean energy business development priorities.

The postholder is expected to continue developing expertise and confidence through structured mentoring, collaborative working and exposure to complex opportunities, bids and projects.

Key Responsibilities

Play a key role in delivering the company’s clean energy business development objectives, contributing directly to growth and market positioning.
The role will from time to time also support business development where needed in our established carbon-based and nuclear sectors.
Prioritise business development effort according to market potential, based on consultation with the Sector Lead, in line with the clean energy sector plan.
Identify, build and maintain relationships with key clients, partners and stakeholders within clean energy markets.
Develop, maintain and share market intelligence and sector knowledge to support strategic decision‑making and work winning.
Identify, track and manage prospects and opportunities within the clean energy sector.
Identify and assess elements of clean energy market potential, including emerging technologies, geographies and funding mechanisms.
Deliver business development objectives by identifying opportunities with new and existing clients, working across sectors and regions as appropriate.

To Work With

Energy Sector Lead (key point of contact and line manager).
Director of Markets and Research.
Marketing and Communications team on the development of marketing materials and campaigns.
Business Support team to rapidly and effectively triage opportunities from tender portals.
Technical Directors and technical specialists across the company to define HR Wallingford’s offering and support work winning.
Finance and Legal teams to ensure compliance, appropriate costings, contractual alignment and accurate pipeline reporting.



	Main duties

	Undertake and manage business development activities in line with the agreed budget and clean energy market plan.
Act as a visible point of contact for clean energy business development across the company, and other energy sectors where needed.
Provide support and input to Sector Lead in Energy and other sectors to enhance cross‑sector collaboration and opportunity development.
Actively raise the profile of HR Wallingford within clean energy markets through industry engagement and client interaction.
Maintain an understanding of clean energy work delivered for clients and projects, using this insight to inform market positioning and future opportunities.
Take on the role of Proposal Manager or Project Manager where appropriately qualified and where required to support business objectives. 
Support the Energy Sector lead with delivery against agreed work‑won targets for clean energy.
Liaise with Clients, External Stakeholders, Energy Sector Lead, Divisional Directors, and internal technical experts to:
Identify emerging market trends and client requirements
Anticipate future business development priorities
Identify research themes that contribute to long‑term market success.
Support the Sector Lead with the development of clean energy sector business planning, aligned with HR Wallingford’s corporate strategy and transition plan. These plans will be reviewed annually and include:
Trading locations and priority markets
Options for future delivery models
Growth model and resource considerations
Potential local partners and collaborators.

	Experience & Qualifications
Circa 5 - 10 years’ relevant professional experience in business development, consultancy, project delivery or a related commercial/technical role, ideally within clean energy or adjacent sectors.
Experience in business development, market engagement or proposal development, with the ability to contribute effectively to bid and opportunity pipelines.
Developing specialist knowledge of clean energy markets, technologies or policy drivers, with the ability to apply this knowledge to commercial decision‑making.
Experience of working with financial, contractual and business administration processes, including preparation of cost estimates (typically small to medium‑scale consultancy opportunities) with guidance as required.
Working knowledge of project management principles and systems, with the ability to operate effectively within the HR Wallingford project management framework.
Ability to manage a varied workload to agreed time, quality and budget expectations.
Strong collaborative skills, with the ability to work effectively within multidisciplinary teams, contribute to decisions and build positive working relationships.
A proactive approach to identifying business opportunities, anticipating risks and proposing solutions, supported by sound judgement and a willingness to seek input where appropriate.



	Group
	Business Development

	Reports to
	Iain Gunn

	Responsible for
	n/a

	Date updated
	April 2026
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