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	Person specification


Job title: Business Development Consultant (Clean Energy)
	Qualifications and skills	Essential
	Desirable

	Good first degree and/or Master’s degree (or equivalent professional experience) in an engineering, energy, environmental science, geography, economics, business and administration or related discipline.
	X
	




	Knowledge and experience	Essential
	Desirable

	Experience in business development, client engagement, key account support, or proposal / bid management within a technical consultancy, engineering or professional services environment.
	X
	

	Understanding of carbon-based, nuclear and clean energy markets and the commercial and policy drivers shaping investment.
	X
	

	Detailed understanding of clean energy markets (e.g., offshore wind, floating wind, tidal, wave, green hydrogen, CCUS, grid integration, energy storage).
	
	X

	Commercial awareness and ability to translate technical capability into compelling client propositions, supported by sound judgement on risk, value and resourcing (with oversight from the Energy Sector Lead as required).
	X
	

	Experience of supporting opportunity pipelines (CRM), interpreting market intelligence, and using data to prioritise effort and guide decision-making.
	X
	

	Experience of working across multiple geographies and cultures, including supporting international clients, partners or consortia.
	
	X

	Willingness and ability to travel occasionally for client meetings, conferences and partnership development.
	X
	

	Experience of coordinating budgets, time and resources for business development activities, including tracking spend and reporting against plan.
	
	X

	Familiarity with HR Wallingford’s technical areas and how clean energy interfaces with coastal, maritime, ports, climate resilience, environment and water-related challenges.
	
	X

	Experience supporting decarbonisation / net zero work in energy, ports, maritime, infrastructure or industrial sectors (e.g., emissions baselining, transition planning, adaptation or climate risk).
	
	X

	Understanding of sustainability expectations for consulting businesses, including ethical business, carbon reporting, and responsible supply chains; and commitment to HR Wallingford’s sustainability and transition plans.
	X
	



	Personal attributes/behaviours	Essential
	Desirable

	Demonstrates ownership, applies critical thinking, and solves problems proactively while seeking input and alignment where appropriate.
	X
	

	Strong organisational skills: able to plan and prioritise across short- and long-term horizons, manage changing priorities, and make well-informed decisions under pressure.
	X
	

	Able to work independently, take initiative, find solutions and proactively drive progress, while operating effectively within agreed strategy, governance and processes.
	X
	

	Excellent communication skills (written and verbal), including the ability to tailor messaging for different audiences and support the capture, sharing and accessibility of knowledge.
	X
	

	Resilient and highly motivated, with the ability to stay calm and constructive under pressure and maintain a positive, solution-focused approach.
	X
	

	High levels of professional pride and attention to detail, including producing accurate, polished client-facing material.
	X
	

	Business development acumen: identifies opportunities, qualifies prospects effectively, and supports the conversion of opportunities to work won in collaboration with technical and commercial colleagues.
	X
	

	Confident and credible when engaging with clients and senior internal stakeholders; able to persuade, influence and be diplomatic in support of the Energy Sector Lead and wider business objectives.
	
	X

	Strong interest in engineering / science topics and a genuine curiosity to understand how HR Wallingford’s technical capabilities  translate to client value.
	
	X
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